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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SAKALDI HA P. G COLLEGE

Name of the head of the Institution

DR PRAMOD KUVAR SI NCH

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09616151555
Mobile no. 9793914542

Registered Email

i gacspgc@nmai | . com

Alternate Email

spgcol | egel965@nai | . com

Address SAKALDI HA BAZAAR, POST SAKALDI HA
BAZAAR, DI ST CHANDAULI PI'N CODE 232109

City/Town CHANDAUL

State/UT Uttar pradesh

Pincode

232109




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Pawan Kumar O ha

Phone no/Alternate Phone no.

05412246111

Mobile no.

9415866945

Registered Email

i gacspgc@nail . com

Alternate Email

spgcol | egel965@nmmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sakal di hapgcol | ege. ac.in/inmg

es/ pdf / FI NAL¥?0SEL F%20STUDY%?0REPORTY20
2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sakal di hapgcol | ege. ac.in/i mges/
pdf / ACADEM C¥%®?0CAL ENDER. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.72 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://sakaldihapgcollege.ac.in/images/pdf/FINAL%20SELF%20STUDY%20REPORT%202018.pdf
http://sakaldihapgcollege.ac.in/images/pdf/FINAL%20SELF%20STUDY%20REPORT%202018.pdf
http://sakaldihapgcollege.ac.in/images/pdf/FINAL%20SELF%20STUDY%20REPORT%202018.pdf
http://sakaldihapgcollege.ac.in/images/pdf/ACADEMIC%20CALENDER.pdf
http://sakaldihapgcollege.ac.in/images/pdf/ACADEMIC%20CALENDER.pdf

FEEDBACK FROM 04- Sep- 2018 225

STAKEHOLDERS 07

| NTERNAL STUDENTS TEST 26- Nov- 2018 1500
08

ROVERS RANGERS- PRAVESH 20- Sep- 2018 45

COURSE 06

NSS 16- Feb- 2019 100
07

ROVERS RANGERS- NI PURNA 11- Feb- 2019 90

COURSE 5

ANNUAL SPORTS COVPETI TI ON- 03- Feb- 2019 125

UMANG 3

ANNUAL CULTURAL PROGRAM 08- Feb- 2019 120

TARANG 2

BLOOD DONATI ON CAMP 18- Nov- 2018 22
1

COVMUNNAL HARVONY AND 22- Nov- 2018 220

FLAG WEEK 7

ALUMUNAI  SUMM T 23- Cct - 2018 55
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SAKALDI HA P G NA UGC 2018 0
COLLECGE 0
SAKALDI HA P G NA UGcC 2019 0
COLLEGE 0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJQeXQvVmMvbEdvV0xWNldkVVY4bHc9PSIsInZhbHVlIjoiMUg5LzZKdklEbGlhdUN0ZmpYYVA5azRiVTM0SGthbHpJclI4MytXQjVMdVJmT0Q3RGE1aVJOb2twTmg2SDVaSjRrMWd2SVUzMU5RQnNjdlh6RnQvRmhxMzFXb1BtY3MxMGgzVkFDTGdpeHM9IiwibWFjIjoiMGY3NDAyOTI2MTI0YzRmZTgxY2ZlNTc0ZTBlYzUzODZmMWI5OWE1YzkxNjI4MTRkMGZmNzY1N2I3ZTRhMTY2OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRudGMvZUpobDdRc0M4VnN1MjlsZHc9PSIsInZhbHVlIjoiSnc2MU11RDNBQzQwVklEYlk5OTVCcTdqWVc5a3BsT0k0d1NzMWpqbFhlditIcjlyU3VXdThPRzVUQ0RXUURob3MyS2t3QWFVaUdKVFkwQkFIVTF0b0E9PSIsIm1hYyI6IjVkMGU3MGZmYThjN2Y0YmU2YjMwNTQzMjMwZjdhMWY3M2JmMDE1YjI1OTk5Y2M2OTlmNDYxZGNmOTI3ZjBkNDEiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

FEEDBACK TAKEN FROM STAKEHOLDERS |. E. STUDENTS, TEACHERS, ALUWNI AND PARENTS.

| NTERNAL STUDENTS TEST

PG COURSES STARTED | N ECONOM CS AND SOCI OLOGY, UG COURSES STARTED | N HOVE SCI ENCE

VOTERS AVERNESS DAY W TH DI STRI CT MAG STRATE CHANDAULI DI STRI C

NAAC PEER TEAM VI SI'T

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To start teaching and | earning yearly Teaching and | earning started form

Sept enber . fifth Septenber.

To Submit Self Studies Report. SSR Submitted.

To conduct Internal Eval uation. Internal Eval uation was Conducted by
Subj ect Teachers.

Plan to organi ze Annaul Sports and Annual Sports Umang and Cul tural

Cul tural Progranme. Programe Tarang Conducted by Sports
Counci| and Cul tural Council of the
Col | ege.

Pl an for NAAC eval uati on. NAAC Pear Team vi sited.

Pl an to Conduct Seven Days NSS Seven Days NSS Progranmme Conducted by

Pr ogr amme. col | ege NSS progranme officer.

Plan to get Feedbacks from different Feedbacks were taken.

stack hol ders.

Coll ege Plan to provide registration Col | ege rel eased the funds per

fees to faculty nenber. path registration fees to participate in

sem nar s/ wor kshop sem nar/ synposi unmi wor kshop to faculty
nmenbers.

Plan to arrange Alumi Meet in this Alumi  Meet was taken place by the

sessi on. virtue of college alumi association..

Col I ege plan for Annual magazi ne Col | ege publication Comrittee published

publicati on. col | ege Annual magazi ne Anam ka.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZBM3RCcjE5bXM4WXpKMlA1ejcwa2c9PSIsInZhbHVlIjoiSGVLT2Z1TkhFSVg5UFliQno1dU9NbEx3ZTVSV3I4VEUrTDlvRnVIVm9RN1FJU3R2Y2RLZ2pWbWNabFo2TGFpYTliSVJiWm5nb1hQeXFYWkVJSzdVWEE9PSIsIm1hYyI6IjM3OGE3YjVkMjU3MDA0MGI5NmI4MTkxMmIwNzM3Yzk4YWZmNzU5Y2I4NWFjMTNmMWU3NzRlZDIxOGJkYzhkOWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBNMGRpanBJdGhYTWE0ZlhVVmNJa2c9PSIsInZhbHVlIjoiRGtPblByUTBjN3VyampqbTZVMElCMWlVSmRJSHZiZG5nazZPNG9xYU5IbjNRUHFuTCtMTGJZbWVZT0FGYjgwTEt5VkxxY0U0UXY2Q3hLSXQ2eTAxa2c9PSIsIm1hYyI6ImNkYjY3YjRjMGQzNDEwMDNmMzViNmQyNDI4MzJhMjljM2RjZWYyN2UxNWM4ZGU2OTFmNTI2ZjM5MzNkM2E2MTAiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Nov- 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 24- Dec- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Col | ege has own website for all type of

currently operational (maximum 500 words) information for all the stakehol der
i .e. managenent, adm nistration
teachi ng and non teaching staff, Al umni
and students also. Apart fromit,
students get adm ssion through online
adm ssion portal. Al the faculty
menbers are uses What sApp groups to
share study materials and information
with students. 1.
htt p://sakal di hapgcol | ege. ac.in/ 2.
htt ps://onlinesakal di hapgcol | ege.org.in
/ 3. https://chat.what sapp. conf FhVRP9nu
TkH6uzYeqbSLj u

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The coll ege regards effective delivery of curriculumas the nost vital
curricul ar aspect. The college follows the curricul um prescribed by the
Uni versity through its Boards of Studies. Qur faculty nenbers have worked on
the Board of Studies and their sub-commttees, substantially contributed to the
curriculum devel opment. The col |l ege ensures effective curriculumdelivery
t hrough systenmatic and strategic transparent nechani sm Acadenic cal endar: -
The coll ege follows the Acadenic cal endar issued by the University and executes
it rigorously. « The Head of Departnments conduct the neetings to distribute
wor kl oad, allot subjects, plan the activities of the departnent and to revi ew
the conpl eted syllabus. ¢« The Principal nonitors the effective inplenmentation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImwxdE5PV3RzUG4wK09scHY0T2xWMmc9PSIsInZhbHVlIjoiQlp4OUNIV2VPNlhaQzZtWmltNTltdk52eEp5S2I2ZTZpaDdqT3p4cXhsVmdZL0hyL3F1clR2U1NUYXkrSTBhUHJ3MEhZUU1NZkx4QzVVTUVhdHE3d0E9PSIsIm1hYyI6IjhlOGJmMjg1MDZlNTI2MmUyMDZiNzk1N2U4ZjliNjkwNmE4MjdhOGIzZDQ4YzdkODg5ZGM0OWUxNjU5ZWIyMTciLCJ0YWciOiIifQ==

of the Academnic Cal endar through formal neetings with Head of Departnents and
if necessary he make informal discussions with faculty nmenbers. Time- Table
Committee: ¢ The college constitutes the Tine-Table commttee. ¢ The Tine Table
is prepared by respective departnents. ¢ The Time Tables are displayed on the
Notice Board and al so upl oaded on the coll ege website. ¢ The syllabus |ink of
University is also provided to the students. Teaching Plan and Teaching Diary:
» Teaching plan is prepared by every faculty nmenber at the beginning of
academic year. ¢ They record the conduct of teaching and practical in the
diary. * Periodic assessnment of curriculumdelivery is conducted by | QAC
t hrough HODs. ¢« The faculty engages extra periods and practical as and when
necessary and naintains their records. Teaching Aids: ¢ The faculty uses
charts, maps, nodels and speci nens along with chal k and board. ¢ Methods |ike
sem nar, group discussion, quiz, case study for effective delivery of
curriculum ¢ Study materials, notes and question banks are provided in the
class and through mails. ¢ Educational field visits, industrial visits, tours
are organi zed. ¢« Group projects are assigned to teach themteamspirit, sharing
and devel op presentation, research skills. Departnent library:  Each
Departnent maintains a Department Library to facilities the students to access
to | atest books available in concerned subjects and topics. ¢ The books are
i ssued to the students according to their needs. ¢ The record of the sanme is
mai ntai ned in Departnent Library and Issue register nmaintained by all the
Depart nents. Teacher support: ¢ The coll ege encourages the faculty to
participate in Orientation and Refresher courses to update their know edge of
subject. ¢ The coll ege encourages the faculty to attend the neetings of BOS and
syl | abus restructuring workshops.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MA MA ENGLI SH 01/07/ 2018
VA MA SOCI OLOGY 01/07/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA MA GEOGRAPHY 01/ 07/ 1996
VA MA POL SCl ENCE 01/ 07/ 2000
VA MA HI NDI 01/ 07/ 2000
VA MA ENGLI SH 01/ 07/ 2018
VA MA SCCI OLOGY 01/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdIb0RRcXpyMUtldFlhblRMdEN4MUE9PSIsInZhbHVlIjoiRlRlbDBSTVZJK3Q3ekhyNTUxQ2crNGYyVDhVSWVya1dtMHNHZ0RIWDk5MUcxTDE5d3dqY1pCdzBOSWxIRWVmU1NLZ3BoTlF0eXlPdnAvMTBacW1nYUJkelVzcjloQUJ0bzFDbGV3SjhqTUU9IiwibWFjIjoiYmY0ZTZiYTc5M2NlODAzOWYwOTE1ZGIyMTJhOGEzMTFjMDdiOTIxZTBkN2M2MTM4MDVlN2I5YWU0N2VhNGI1MCIsInRhZyI6IiJ9

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

RASTRI YA GAURAV 01/ 07/ 2015 524
ENVI RONRVENTAL STUDI ES 01/07/ 2012 332
PHYSI CAL EDUCATI ON 01/ 07/ 2006 172

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MA MA GEOGRAPHY 76
BA GEOGRAPHY 165
BA DEFENCE STUDI ES 87

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

The feedback on curriculumfromdifferent stakeholders viz. students, A umi,
Faculties, Parents is collected and then anal ysed and is communicated to the
Principal’s approval through the I1QAC conmittee nenbers. In order to anal yze
the draw backs of the college and scope for further inprovenent, college has
been taken the feedback from students and ot her
of Feedback taken throughout the Academ c Year with Stakehol ders given as
foll ows: Feedback are collected fromthe follow ng groups identified as

st akehol ders. Different types

st akehol ders : Current students Alumi Faculty Parents Based on all the

f eedbacks, curriculumneeting is conducted on regul ar basis by Feedback
commttee which is presided by the Principal. Feedbacks from students are
collected at the beginning of the session related to Quality of Teaching and
Learning Process, Infrastructural facilities, Quality of Lab, |nprovenents
regardi ng the courses and Upgradation of curriculumetc. Feedback fromteachers
are taken at the beginning and end of the session/senester regarding

Eval uati on, need for upgradation of teaching and assessnent tools and

i nfrastructure. Feedback from Parents are collected in every senester usually
during Parents Teacher Meeting on overall Academ c Progress. Feedback from
Alummi are taken regarding Course, Curriculum Process and new technol ogy etc.
Feedback Comm ttee on Curriculum On the recommendati ons of | QAC the feedback
commttee is constituted with Principal and | QAC Coordi nator as per nmanent
nenber to review, analyze and evaluate the feedback given by the stakehol ders.
Feedback comrmittee ensures tinely preparation and distribution of feedback
forns to the stakeholders. It is also responsible for assortnment and filing of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlgvdDZLdUJtbDFqTVJkbmVsOEdDc1E9PSIsInZhbHVlIjoiZmIySDNOK3ZJYjlxaUlXbnRlOVhHMFQ3T0J6RHBuVVNKRFV2QkVLZ0NxME1MUjBnWWRTcWEraWd1RDhJOE1YSndpbjFGNXNWNVRISTNkbFZsdy94WVdtZHFhS1ZKT0pORW5rT2I3UGZENms9IiwibWFjIjoiM2QzNWQ2ZDcyZTE1ODlhYWM4ZWM0Y2U0ZTBmMDY3OGE4ZTJjNzJmNzFlY2M4NTMzNjA2MzliNTkxZDBmZmUyNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpRRHFQQ1JZU1FKcVdDbXV2OExyMXc9PSIsInZhbHVlIjoiWjRneDlydnRmQTBkaUlvcEJkb0dBVlNLNyt0elJLVS8vNzVPSUxqV2s2NXlpMTBXVE9Ua3BSSFUxcmF6bjVxcHdHRnJLWkVBblNlNTRjVUtDc2RucWZva05xMVYxZDFPb2RScVpNRzhSYzQ9IiwibWFjIjoiMDIwOGVhZDRhYzJiNzUxNjU0ZWU4MTE4YzU2MjU5Mzk3YzdjZGJhMDFlNmE1YzlhMjNhYzk5NTQzZmIyZmE3ZCIsInRhZyI6IiJ9

di scuss the viability of
Curriculumw th the governi ng bodies.
activities and guidelines for
ensures the functioning of the institution in a transparent
feedback coll ected from various stakehol ders.

depart nents,

the feedback within stipulated tinme. Feedbacks given are statistically analyzed
and on the basis of feedbacks appropriate actions are taken.
communi cate the action taken and suggestions for further
hi gher authority in our case the university through representative of syllabus
fram ng conmttee and board of studies.

It al so
i mprovenents to the

Conmittee al so recomends IQAC to

manner

i mpl ementing the changes recomended in inparting
Commi ttee suggests Pl anni ng of various
faculties and students.

It al so
based on the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 720 1050 688
VA NA 270 325 198
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1544 354 7 21 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 26 27 3 3 7

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, the mentoring system was introduced from 2016-2017, to establish a better and more effective
relationship between student and teacher and also continuously monitor, counsel, and guide students in
educational and personal matters. All teachers work as mentors for students allotted to them. This is a
continuous process till the end of the academic career of the student. The aim of student mentor-ship is— 1. To
enhance teacher—student relationships. 2. To enhance student’'s academic performance and attendance. 3. To
minimize student’s dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents
to know about the performance of regularity of wards. Students are based on the streams of studies and also
according to their core subjects. Mentors maintain and update the mentoring format after collecting all necessary
information. Mentors are expected to offer guidance and counseling as and when required. It is the practice of
mentors to meet students individually or in groups. If a student is identified as having a weakness in a particular
subject, it is the duty of the mentor to apprise the concerned subject teacher. At least 2 to 3 meetings are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllRbk9SRWFLUGc3N0lSejB1UzZidEE9PSIsInZhbHVlIjoiaW55UzBib25LcmFrQWpaRFk4bXRlWFVuOU01dndreTk1SDhPL1p1WmJhZHVaMWhqL1ZTVndJRUt1M0lBMmt0ZVZjYndGQ091MFd5cERZRnlXalJlZWc9PSIsIm1hYyI6IjJmNmVkNjU2NmExZDgyOWE5ZDQ2ZWFmZTM2YjQ4MDdlY2M3YzFiNTVjM2E4MGMyZDAxZDQ0M2VjMjA0MjQ0YmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBJZmZQeVF1WTJ0OEZ3NmVOQkF4Z3c9PSIsInZhbHVlIjoiTTl6VkJiNkVyTkppR1EzWm92VEk2blUyY1JzUXBNdFFRejlMU2F6WFUrcjFvVEh5Y05jdzl5RzJ6Zld1QXpmMmJ2ZGxDMURTdTMwSlRHZmtMNmFieHc9PSIsIm1hYyI6ImZhNTQ3OWQxZTY0NjJmMjQ2ZDViNzZlNTBiMTk0MWUwMjg0ZGM5MzMyOTc0Yzk0NzE5YjViYjM4M2MwMWE2YzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkMwQ1RlNVQ5OWZvalg5WXRBWm03MGc9PSIsInZhbHVlIjoiVVhNL285Y0J6VWczUFR0R2ZMK0ovVEg2SFVLdjd5K2dNbFdlbGh5RWYyeFhORy9uMlFSNGlBK0QwTmRvTFZrakFZelpFOWwySGR2b05hTTZXQjlCL1E9PSIsIm1hYyI6ImE4OGNmNDE0OGFjNDMwYjg4Y2NhNGEzNDY2NmExZTg5Yzg3ZDcxNTc2OTkwNGJmZjVlZmY0Mjc2MmVmYzU1MjYiLCJ0YWciOiIifQ==

arranged by mentors for their mentees each semester. Though the system has only been implemented in the last
few years, significant improvement in the teacher—student relationship is observed. This system has been useful
in identifying slow and advanced learners and through a careful examination of each mentors report the college
has organized ‘Remedial Classes’ in identified topics. HODs meet all mentors of his/her department at least
once in a month to review and advise mentors wherever necessary. The types of mentoring done in our
institution are- 1. Professional Guidance — Regarding professional goals, selection of career, and higher
education. 2. Career Advancements — Regarding self-employment, entrepreneurship development, opportunities,
morale, honesty, and integrity required for career growth. 3. Coursework Specific — Regarding attendance and
performance in the present semester and overall performance in the previous semester. 4. Lab Specific —
Regarding Do’s and Donts in the lab. Outcomes of the system a) The attendance percentage of the students
has increased to a greater extent b) The number of detainments of students has decreased consistently. ¢) Due
to direct communication between the mentor and the student, there was good improvement in the student-
teacher relationship. (http://sakaldihapgcollege.ac.in/Personal_Counselling_Mentoring.aspx)

Number of students enrolled in the
institution

1898

Number of fulltime teachers Mentor : Mentee Ratio

28 1:68

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

28

6

0

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NA Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA Arts

Year

10/ 05/ 2019

01/ 06/ 2019

MA ARTS

SEMESTER

10/ 05/ 2019

30/ 06/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

col | ege.

The Conti nuous i nternal
part of the teaching-Iearning process.
continuously to study sincerely for the inprovenent of their

i mpl ement ati on of

i nt er nal

assessnent eval uation of the students is an integral
The students have been encouraged

performance in our
The col |l ege has an exam nation conmttee to carry out the effective

assessnent and col | ege exam nati ons.
al so inplenented various refornms in the interna

begi nni ng of each senester/ Year,

and eval uati on process.

achi evement s includes various acadenic activities,

eval uati on system At the
the students are instructed about the syllabus
The formative approach to eval uating students’

e.g. Sem nars presentations,

The col | ege has



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InptTDlkQ0plVTNkUFNieXJCTk1VVXc9PSIsInZhbHVlIjoiSGc0TlppRmNJZDBvRWY5Vi9JN0o0NHM5QjJ3RnhKcm54c08wM1NFSFphUDkwMmdqNW03NktjRnhVd2VOcVVraGJYR29YS3IvUG5VZTROTGM5TS8zK2c9PSIsIm1hYyI6IjJlNjliMmY4MTdhYzYyZjJiMWNkZDlmZTI3N2ZkODQzZDkyZjdiNjBlODY0MWFkZDYyYTNhNjg0ZjVlMDFhN2YiLCJ0YWciOiIifQ==

Group Discussions, Unit Tests, Assignnents, Project Subm ssion etc. The
St udents know edge of the subject is evaluated on the basis of their
presentation skills, conmunication skills, and | anguage fluency. The Unit Tests
are conducted which includes subjective and objective type questions. The
students are asked to submt hone assignnents within the proper tine schedul e.
Group discussion is arranged by the faculty in the classroom The interna
exam nation comm ttee plans and inplements an internal assessnment process to
eval uate the student’s performance prior to the university exam nation. The
i nternal exam nation schedule is coordinated with the acadeni c cal endar. The
coll ege takes care to maintain confidentiality in the work of the interna
exani nati on process. Wienever there is a change in the eval uation nethod as per
the direction of the university, it is comunicated to the faculty by
circulating a copy of the university direction. The results of the internal
exanm nations are published as early as possible. The concerned subject teachers
conduct a personal interface neeting with the students. The students are
apprised of their strengths and weaknesses for further inprovenent. The results
are analyzed to identify slow and advanced | earners.
(http://sakal di hapgcol | ege. ac. i n/i mages/ pdf / ACADEM C20CALENDER. pdf)
(http://sakal di hapgcol | ege. ac. i n/ | nternal Exam nati on. aspx)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepared a cal endar as per the schedul e prescribed by the
affiliating university for the inplenentation of curriculum extracurricular
and co-curricular activities. As per university rules and regul ati ons academ c
activities run in college throughout the year. In the academ ¢ cal endar, the
institute adhered avail abl e worki ng days. Short and |ong holidays, national
publ i c holidays, adm ssion process, senester-w se teaching plans, tentative

uni versity exanm nation, tentative practical exam nation, allocation of internal
assessnent, seminar activity, project assignnment, theory assignnment, class
tests, practical assignnent, submi ssion of internal assessnment works are

i ncluded in academ c cal endar.
(http://sakal di hapgcol | ege. ac. i n/i mages/ pdf / ACADEM C20CALENDER. pdf)
(http://sakal di hapgcol | ege. ac. i n/ I nternal Exan nati on. aspx)

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // sakal di hapgcol | ege. ac. i n/ COs. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA NA 332 301 90
VA MA NA 148 109 74

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt p: // sakal di hapgcol | ege. ac. i n/ SSS. aspx



http://sakaldihapgcollege.ac.in/COs.aspx
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRlanFlYkdmSW1TQWlVREpvSDRoeHc9PSIsInZhbHVlIjoiRjNuVzBqQXArY0VGeHo5YUhtSVNPQStFclA0YzlKUUZRMGZWMldLMnJtTkpvQ2hYankxRGVxYWx5TTVOVXdxNEJwS2xvWGZTQlRTcmVhdy9raUliMFl5WGovQUZwaVBVam4zd0JsaE85VlU9IiwibWFjIjoiZGE0OTUwNTg3NTNiODM4N2I5YzgyMzNiZjJjYWI4YmMxZDlmNDY4YzMyZWNhOWQzN2NhNzAxNjc1OWNkNWU3MCIsInRhZyI6IiJ9
http://sakaldihapgcollege.ac.in/SSS.aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal DEFENCE AND 4 0
STRATEG C STUDI ES

Nat i onal Geogr aphy 2 0
Nat i onal Hi ndi 4 0
Nat i onal Soci ol ogy 5 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
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Soci ol ogy

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA Nill NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA Nill 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 2 9 0 0

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
VOTERS AWARENESS 26 1200
ROVERS/ RANGERS/ NSS,
LOCAL SCCI ETY
COMMUNAL HARMONY ROVERS/ RANGERS 25 1165
WEEK
ROAD SAFETY WEEK NSS/ DI STRI CT 16 145
POLI CE
LEGAL LI TERACY NSS 10 135
DAY
BLOOD DONATI ON NSS/ DI STRI CT 25 40
CAVP HEALTH DEPARTMENT
WORLD LI TERACY 20 325
DAY ROVERS/ RANGERS/ NSS,
LOCAL
SQOCI ETY, DI STRI CT
POLI CE20
Tree Pl antation NSS 3 100
C eanl i ness NSS, 9 150
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU4elZTRVVFYnF3SjVYOFFQU1AyWGc9PSIsInZhbHVlIjoiSC9JRGJoTjNWWFp3Y1k3dVNhdFovOCttRDROL002NTQ5Q0tmZ1hUM05rYlRvUHM0eUs3MThMMStmbnB6NUorMVozTEM5QlRtVmpNa1BDRmQzSklKSC9qTnVWVTFZNk1TN1kwYmVlREZiUjNyM1pUWnFCZHFOeUdiZGVsVlM0d1MiLCJtYWMiOiIwY2U2OTNhZmIwY2EyYzAxNTcyMTNkOTY4YWMyZmI0NzJkMzZjMDE3NjdiZTQxYWRiOTYxZDg5MzI3NmE5MDU1IiwidGFnIjoiIn0=

Canpai gn

ROVERS/ RANGERS

FOR FLOOD I N KERALA

Al cohol NSS 3 100
Pr ohi bi ti on
FUND CCLLECTI ON ALL STUDENTS 20 1350

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No

file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue Dl STRI CT WOVEN SAFETY 15 90
PCLI CE
Ai ds NSS/ Rower s Ai ds 3 305
Awar eness Ranger s Awar eness
District Health Pr ogr amme
Depart nent
Bl ood NSS/ Rowers Bl ood 3 40
Donati on Ranger s Donati on
District Health Pr ogr ame
Depart nent
VOTERS ROVERS/ RANGER VOTERS 26 1200
AWARENESS S/'NSS, LOCAL AWARENESS
SOCI ETY PROGRAMVE
COMMUNAL COMMUNAL 25 1165
HARMONY WEEK ROVERS/ RANGERS HARMONY WEEK
PROGRAMVE
ROAD SAFETY NSS/ DI STRI CT ROAD SAFETY 16 145
V\EEK PCLI CE VEEK PROGRAMVE
LEGAL NSS LEGAL 10 135
LI TERACY DAY LI TERACY DAY
PROGRAMVE
WORLD NSS/ DI STRI CT WORLD 20 325
LI TERACY DAY HEALTH LI TERACY DAY
DEPARTMENT PROGRAMVE
Tree ROVERS/ RANGER Tree 3 100
Pl ant ati on S/I'NSS, LOCAL SO Pl ant ati on
Cl ETY, DI STRI CT Pr ogr ame
PCOLI CE20
Cl eanl i ness NSS, Cl eanl i ness 9 150
Canpai gn ROVERS/ RANGERS Canpai gn
Pr ogr amre

View File
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3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

STUDENT | CT
LEARNI NG PROGRAMVE

20

NA

5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

STUDENT
EXCHANGE

STUDENT
EXCHANGE
PROGRAMVE

ANALOG
PONER
| NSTI TUTE OF
COVPUTER
TECHNOLOGY
(API CT),
NAGEPUR,
SAKALDI HA,
CHANDAUL|

14/ 07/ 2018

26/ 12/ 2020

10

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ANALOG POVNER 14/ 07/ 2018 STUDENT EXCHANGE 12
I NSTI TUTE OF PROGRAMVE
COVMPUTER TECHNOLOGY
(API CT), NAGEPUR,
SAKALDI HA,
CHANDAUL I
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

56. 76

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Newl y Added
Laboratori es Newl y Added

Semnar halls with ICT facilities

Exi sting
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Laboratori es Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SMART | NTEGRATED Ful |y 1 2017
LI BRARY MANAGEMENT
SYSTEM
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21937 2500000 508 140409 22445 2640409
Books
2729 22250 0 0 2729 22250
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR VI JENDRA S| NGH

HOW TO GET GOOD
MARKS | N EXAMS?

COLLEGE WEBSI TE

22/ 11/ 2018

DR VI JENDRA SI NGH

NATI ONAL
SECURI TY: CONCEPT
AND DI MENSI ONS

COLLECGE VEBSI TE

22/ 12/ 2018

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 8 0 0 0 0 6 5 0
g
Added 10 0 0 5 5 0 5 0
Tot al 18 0 0 5 5 6 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
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10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NO NO

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1 1.45 16 14.55

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, academ c and support facilities in
college are regularly maintained to ensure that they are of nmaxi mum benefit to
the students as well as teaching and non-teaching staff. Staff nenbers are
deputed to ensure mai ntenance of the canpus. There are various conmttees |ike
Li brary, Sports, cyber cell, cleanliness committee etc. to ensure proper
mai nt enance and upkeep. Suitable budget is allocated every year for the
mai nt enance of various facilities. The various conmittees neet regularly to
noni tor the optinumuse of infrastructure which is accessible to the students
and staff of the college. The college has a Technical Assistant, Electrician,
Lab Assistants and Lab Attendants to ensure proper upkeep of the various | abs
including ICT Facilities. The adm nistration section of the college has
undergone conputerization. The library is fully digitized and is open even
after class hours. It has conputer termnals with internet facility and | arge
readi ng spaces. A regular update on new additions is provided by the library. A
library commttee works regularly to oversee the functioning of the library and
various other comm ttees’ coordinate with each other to enable the students to
get maxi num exposure and participation and also to avail all the facilities
provi ded by the college. An eco-friendly environnent is of prine inportance in
the college. Sports and Ganes is an integral part of the coll ege and coaches
are available for the students — Table Tennis, Vol leyball, Badm nton, Cricket,
Kabaddi, Kho-Kho etc.. The class roons are cleaned on daily basis nonitored by
institute supervisor. Head of the institute, HODs and Cl ass teachers al so
nmoni tor the cleanliness and ensure that the cleanliness is maintained in the
class roons. Al departnments in the institute are having PCs, essenti al
sof tware and peripherals . The Cyber cell with the help technicians maintain the
IT facilities in the institute. In case of nmgjor issues of naintenance vendors
are hired for maintenance of IT facilities. Institute has enployed technicians
(electrician) for up keeping and mai ntenance of electrical. Institute has al so
appoi nt ed housekeeping staff to maintain the gardens as well as classroons.
htt p: // sakal di hapgcol | ege. ac. i n/ Labor at ori es. aspx
htt p://sakal di hapgcol | ege. ac.in/ | CTFACI LI TI ES. aspx
htt p: // sakal di hapgcol | ege. ac. i n/ Li brary. aspx
htt p: // sakal di hapgcol | ege. ac. i n/ Cyber Cel | . aspx
htt p: // sakal di hapgcol | ege. ac. i n/ C eanl i nessCommi ttee. aspx
htt p: // sakal di hapgcol | ege. ac. i n/ NonTeachi ngSt af f . aspx

http://sakaldihapgcollege.ac.in/index.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NO
http://sakaldihapgcollege.ac.in/index.aspx

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support freeships 4 20000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal UP Gover nnent 1177 7804607
Schol arshi p
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 21/ 06/ 2018 263 01
PERSONAL 01/ 10/ 2018 209 01
COUNSELLI NG
VEDI TATI ON 25/ 09/ 2018 263 01
SOFT SKI LL 20/ 09/ 2018 194 03
DEVEL OPNVENT
REMEDI AL COACHI NG 07/ 01/ 2019 163 01
MVENTORI NG 01/ 10/ 2018 1663 01
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 50 1210 3
competitive
exam nati ons
and car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

7

5

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhhaC80ZGEvUThxTFFxckVMUSs1ZWc9PSIsInZhbHVlIjoiUHhwQTY1UVJrSm9XWlBpTkNtSTdJd2syRjRCMlhsdEErN2xpRUpUNTNiRmRjWUVGN2xzOFhvTmM1NVI4ZWVPNW0wVDVhM2J5dDl0MlVTVW9rdnRnamc9PSIsIm1hYyI6ImRmMDgxYjAwMmZlZGQyYTRjNjgyY2M3OGY1YmM5MThjOWNhM2Y0YmQ2ZmUzMGNhOTg1MTMzZmNiOGQ2YmYwNzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZqdW15UUgxZHIyS2s1NUZIM1VlOGc9PSIsInZhbHVlIjoiU1VIVDllblRybmVyWCtuRjJ0NnlESzIxVG4rcWZYaVArTUJHMUR5ek45T1BRQ2NYM3UvTVM0UTBuRUI0c2swU0tidUU5b2RTSWs4RUhMV0ZPeGk1TSttbkhqUXdQTFJnM2tDZ0hsSjROdzg9IiwibWFjIjoiZDRkNWE0ZmU0ZjIwMDFkODljM2RmZjFjNjAxMTRhM2M0MTc3NDVjOTg1YjljYTVlMzE3MTMyNjNhMjlkZGQ3NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRpL2sxYnIvd21VV2NYL2JXYjEzamc9PSIsInZhbHVlIjoiSHJDanpWWmtFbCtMRHVkMFNLZ2dkZGZSZjVyZnRPQkpXT3AwYUZqZVN5VFdySDR6SHdya3YrMlRSQVZxbTRpZndZb0lNTjEyazJWYkY0Nnl0azc1anc9PSIsIm1hYyI6IjI5MTkwNGJiMzg4ODA3ZjQ3NGM5NDM5NjgwNjQ2OGE1NzVhMTAxZjBjZDBlOTg2NDY0MzkyYTkyZGNiOThjZTAiLCJ0YWciOiIifQ==

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 305 BA HI NDI , SAKALDI HA VA
CGEOGRAPHY, POST
PCL. SCI ENCE, GRADUATE
ENGLI SH, COLLEGE
SOCI OLOGY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Activities COLLEGE 450
Cultural Activities COLLEGE 125
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NA Ni Tl Ni Tl Nill NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student

date of the adm ssion.

during the college el ection.

Col | ege Students elect five representatives anong the regul ar students on the
basis of a fair voting system guided by the university regul ation.
designation is as follow 1. President 2.Vice president 3. Ceneral

4. Library Secretary 5.Faculty Representative There is always dissociation of
student union election and students representation frompolitica

>> Frequency and duration of the election process:

Thei r
Secretary

parties

union election is held every year within 56 days fromthe closing

If election could not

held within the above nenti oned



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFQeUs1MDFMeGZya1JnM0pGTmE4cXc9PSIsInZhbHVlIjoiZE1YM1hHY1BPMjNoTmhtem0rQ0NYckVmbUsvZTJmYThSV1FCWW1tUjZmZVpWZEVQcEN2ajc2TVdYMVdkVHhLM0VyMjlEOTErdDI3VnRIQ0NBUE56WGc9PSIsIm1hYyI6IjgzYjYzZjk4Y2Y2YzQ2OGJmYjljNjRlY2ZmNTFkNWM1ZGI3ZDdjMWRiMDVlMDliNGY0OTQ0NDM4ZDdhNGNmZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhLRmQ5WmdZMkdLa0hnOHBKR3pkSnc9PSIsInZhbHVlIjoiYjR6YkFhOGVtS0dLdHZOYURmVmVNZ3EvY05zWlM3c0lJZmt1Z0tPamluL0d6a0cwMXdCTUM4RERXUFZzQXUyckVFUC9kbXdhYXV6U24xcUp2MnJVU0E9PSIsIm1hYyI6ImZkZmUwZmE2YjE2ZmY0NjFkMWFhNjFmMzQ5OWY2OTI0MmM1OTdmMTk3MDg3M2FjYWZjYTg2MjhjMTQ3NTE0YzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1SYlhYdGFqb2lhNHlnQjBNeFRLSlE9PSIsInZhbHVlIjoiWklNN2ZLcm16Z2dCbmpBdjBEZ1prbEVlL0Z4UWhQVkFkcTVIclUxZVRMbnduWERkQmhYdnRvRUJ5ZnE0SWpLRXB0dVNvbTBnclFQSnNxbjBIK2NDWHArTXFoZVc5U1BDOGhsRWlaUjhtS2c9IiwibWFjIjoiZTUwNzNjNWFhYmNkMjgyY2Q4ZTU5YWEzMTA3ZTdjY2FiMzIxNWFjMDc5OGRkNjRkODFhZmJjMDQzMjlmYzdjZiIsInRhZyI6IiJ9

date by any reason, the election is suspended for that year. >> Possessions and
duties of the representative: President: The president of the student union
| eads both general neeting and working comrittee. His decision in the union is
final on any matter of the concerned committee. If he is absent, vice president
performs president’s duties. Vice president: vice president will follow the
duty of president in his absence according to the perm ssion of principal and
adm ni stration. General Secretary: According to the advice of the working
comrittee the general secretary will make a general budget, and present it in
the nmeeting. The Library Secretary: He organi zes the neeting for discussion on
the national and international problens. He organizes Quiz, essay witing,
speeches and nany conpetitive progranms. Representative of Art Faculty:
Representative of B.Ed. Faculty: >> Activities of Students Council: 1. Student
Counci | expended Rupees 4919/- only for nmintenance of college canteen. 2.

St udent Council organised a | ecture on Trade and Education. The | ecture was
delivered by external expert Naveen Jaiswal. 3. Student Council cel ebrated
teachers day on 5th Septenber and honoured coll ege teachers. 4. Students
Counci | organi zed Farewel| Party of out going students. 5. Students
participated in cultural, social and extension activities |ike Conmunal Harnony
week, Voter Sensitization, NSS, Rovers/ Ranger, CGender equity Pronotion
Programmes, Bl ood Donation Canps, National Integration Day, Human Ri ght Day,
Al DS Day and Youth Day etc. 6. Students contribute in the various conmttees of
the college |ike Gievance Redressal cell, OBC/ SC/ST Cell, MNORITY Cell
Cleanliness Committee, Anti Sexual Harassnment Committee etc. 7. Students are
honor abl e menber of the above nention conmttees.
htt p: // sakal di hapgcol | ege. ac. i n/ St udent _Uni on. aspx
htt p: // sakal di hapgcol | ege. ac.in/adm nistrativecomr ttee.aspx
htt p://sakal di hapgcol | ege. ac. i n/ About || C. aspx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two Best Practices of Decentralization and Participative Managenent

Decentralization and participative nanagenent are two practices that aimto

i nprove the quality and effectiveness of higher education by involving the
various stakehol ders in the decision-nmaking process. Decentralization refers to
the distribution of authority and responsibility fromthe top managenent to the
| ower-1level functionaries. Participative managenment refers to the consultation
and col | aboration of the enpl oyees, students, and other nenbers of the college

community in various aspects of the college activities. 1 -: One of the best

practices of decentralization and participative managenment in our college is




the formation of various committees and cells. Committees and cells are groups
of faculty menbers, staff nmenbers, and students who work together to plan,
execute, and monitor various academic, co-curricular, and extracurricul ar
activities of the college. They have the autonony to design, inplenent, and
evaluate their own work processes and outcones. They al so have the opportunity
to provide feedback and suggestions to the managenent regardi ng the inprovenent
of the college performance. Some of the committees and cells in our college
are: ¢ Research Conmittee: This conmttee is responsible for pronoting and
facilitating the research activities of the faculty and students. It encourages
and supports the faculty and students to undertake m nor and naj or research
proj ects, publish research papers and articles, and participate in national and
i nternational conferences and sem nars. It also organi zes various research-
rel ated events such as guest |ectures, workshops, and synposia. ¢ Adm ssion
Conmittee: This conmittee is responsible for managi ng and regul ating the
adm ssion process of the college. It prepares the adm ssion policy, criteria,
and procedure of the college. It also verifies the eligibility and docunents of
the applicants and prepares the nerit list and waiting Iist of the selected
candi dates. ¢ Placenment Committee: This committee is responsible for providing
career gui dance and pl acenent assistance to the students. It organi zes various
activities such as aptitude tests, nock interviews, group discussions, and
resume witing. It also invites and coordinates with various reputed conpanies
and organi zations for canpus recruitnent and internship opportunities. 2 -:
Anot her best practice of decentralization and participative managenent in our
college is the inplenentation of student-centric |earning methods. Student-
centric |learning nmethods are approaches that focus on the needs, interests, and
preferences of the students in the teaching-Iearning process. They include
met hods such as project-based | earning, problembased |earning, experiential
| earni ng, and collaborative | earning. They give the students the authority to
choose, explore, and create their own | earning experiences. They al so give the
students the responsibility to participate, interact, and reflect on their own
| earni ng outcomes. Some of the benefits of student-centric |earning nethods
are: ¢ They enhance the notivation, creativity, innovation, and productivity of
the students, as well as the know edge and skills of the students. ¢ They
foster the devel opment of critical thinking, problemsolving, conmunication,
and teamwrk skills anong the students. ¢ They cater to the diverse |earning
styles, abilities, and backgrounds of the students. ¢ They nmake the |earning
process nore engagi ng, enjoyable, and neani ngful for the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The col |l ege executes curricul um
Uni versity of Mahat ma Gandhi Kash
Vi dhyapeet h, Varanasi and gi ve
suggestions to Board of Studies of
different courses to curricul um
devel opnment. Col |l ege has very linited
space in curriculum devel opnent. Few
teachers participate in University BOS
and there they provide suggestions
required to curriculum devel opnent.

Teachi ng and Learni ng 1. Every departnment is pronoting
qual ity enhancenent activities in




academ cs through seminars on different
subj ects. 2. Practicals are done as per
gui del i nes of Mahat anma Gandhi Kashi
Vi dhyapeet h, Varanasi. 3. Use of
Traditional and ICT used nethod of
teaching application. 4. Practical,
Project, Study Tours, Question-Answer
Sessions, Students sem nars, Tutorials.
5. Providing e-contents as study
materials. 6. Counselling and nentoring
of students. 7. Internal evaluation.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

1. College has rich library where
ref erence books, journals, newspapers,
are available in plenty. 2. The Col | ege

library has many conputers with

i nternet connection which hel ps

teachers and students enhance their

know edge. Every year new books are
added in library. 3. Cyber Cell | ooks
after ICT facilities. 4. State officer
| ooks after physical infrastructure and

new i nfrastructure purchased though
Purchasing cormittee. 5. Laboratories
equi pnments purchased are mai ntai ned by
| ab assistants and | ab attendant under
t he supervision of subject in-charge

Adm ssion of Students

1. The admi ssion process of the
students are followed as per the rules
and regul ati ons of Hi gher Education
Departnment of Utar Pradesh and
gui del i nes provi ded by M Vi dyapeeth
Varanasi, Affiliating University. 2.
Admi ssion Conmittee is forned for
snoot h functioning of students
adm ssions at UG PG | evel. Proper
Counsel lor is given to students for
their admssion. 3. It is online and
partially offline. 4. College
adm ni stration ensures free and fair
adm ssion process and al so take care of
students facilities regarding
adm ssi on.

Human Resour ce Managenent

1. Meetings are held with the staff
to discuss allotnent of duties and
their feedback is taken tinme to tine to
redresses the grievances of staff
effectively. 2. Duties are allotted to
all clerks and peons as per rules. 3.

I n working comm ttees and cell of
col | ege, teachers, clerks and peons
al so participate. 4. Teachers teach and
performofficial duties also.

Research and Devel oprent

>> Research and devel opment comittee

| ooks after research works. | T approves
proposal s for research grants and
sem nars. >> Internal Sem nars and




char ges.

classroom seminars is P. G Programe
are conducted by the subjects in

Exam nati on and Eval uati on

The col |l ege takes depart nent al
i nternal

test and gi ves suggestions to

prepare for exam nation.

I ndustry Interaction / Collaboration

The col |l ege makes MOU wi t h API CT,
Sakal di ha, Chandaul i
| ear ni ng.

for training and

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

via e-mail s,

1. To Coll ect datalfeedback,
google fornms are used. 2. To conduct
onli ne nmeetings google neet/zoom
platforns are used. 3.
noti ces and reports are also circul ated
What sApp groups.

online

| mpor t ant

Adm ni stration

1.

soci al

neeti ngs,

Use of online platforns for

reports and noti ces.
coll ege has Bionetric attendance system
for teaching and non-teaching staff. 3.
47 CCTV Caneras are installed at
various places of need. 4. College
staff uses smartphone with inbuilt
app |i ke Gmi l

2. The

to conmuni cat e
5. WhatsApp Group hel ps to provide the
brief notices of any event to be
happened in col |l ege.
are al so used for
snmoot h functioning of the sane.

6. What sApp G oups
awar eness and of

Fi nance and Accounts

Book,

and accounts.

Institution uses Ms-Excel
The same Ms- Excel
to generate various reports like
Consol i dat ed Day Book, General
Daily Cash Coll ection report.

for finance
is used

Day

St udent Admi ssion and Support

1. Students apply online for the
adm ssion in coll ege,
al so submitted online.

adm ssion brochure is circul ated
t hrough col |l ege website and soci al
nmedia plate forms |ike WatsApp and
facebook before adm ssion process.
htt p:// sakal di hapgcol | ege. ac.in/.

adm ssion fee is
2. Soft copy of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Shi vsahay Prithvi Parv Prithvi Parv 1600
Si ngh Yadav




2019 Dr Vijendra Nat i onal Sanpur nanand 300
Si ngh Confrence Sanskri ti
Uni versity
Var anasi
2019 Dr. Shaneem Nat i onal Al | ahabad 1000
Rai n Confrence Uni versity
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Comput er NA 2 8
Trai ni ng 11/12/ 2018 |12/ 12/ 2018
Pr ogr ammes
2019 NA ENGLI SH 2 10
SPEAKI NG |15/03/2019 [16/03/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
00 0 Nill Nl 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

LEAVE, HEALTH
CANTEEN, GROUP

GENERAL | NSURANCE, GPF,
EPF, ADM SSI ON QUOTA, FEE
REDUCTI ON, FEE CONCESSI ON

FOR WARDS, COVPUTER AND
| NTERNET FACI LI TY,

MEDI CAL AND MATERNI TY

I NSURANCE

CENTER,
HEALTH

GENERAL | NSURANCE, GPF,
EPF, ADM SSI ON QUOTA, FEE
REDUCTI ON, FEE CONCESSI ON

FOR WARDS, COVPUTER AND

| NTERNET FACI LI TY,

MEDI CAL AND MATERNI TY
LEAVE, HEALTH CENTER,
CANTEEN, GROUP HEAI TH

I NSURANCE

OF | NDI A,

FEES REDUCTI ON, FEES
REI MBURSEMENT, HEALTH
CENTER, YOGA CENTER,
| NTERNET AND COVPUTER,
BOOKS FOR HOVE, HEALTH

[ NSURANCE TO UNI ON BANK

POCR BOYS FUND,
CANTEEN

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNVTG5zcEhoMFVGTnc4VTlVVHZEM0E9PSIsInZhbHVlIjoiR1B1YnNpMGJjLzdHMjRsWVZHdnNnVFhXeVVQQWRTZWdOZWtGUnRjenpYT3Y5Q0RWWjR2N29VVkhXZmlSalRobTdTOERIYjZWM2VmSXdDbHVzbzNZUmc9PSIsIm1hYyI6ImFkNjYxYWE4NmY0MjdiZDQ2OTAyY2FhOGE0ZWRkMDE3NjM0M2IxY2RhOTY5ZWM3NzA2NWVlODc2ZDUxZTEzMWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1WdUxaaEUrK2pROEFCY1hOSnY0Qnc9PSIsInZhbHVlIjoiQWlpY0RSTVQwNC9BUnlZVzFuNk4vcHNlMCtpMU4vN1c1UVRCS1lmN0NWMmpHZXBvVm1uK09PbTJsd3B3VjkveXZkZHNpajZIaS9uQlZlNGsyMDRqaDJRb2VxQkp0bmViUFBnMGVZVXFJa2U3Y2xYYlpLRXU1NmxjdDJCdm1iZ3RuRXdCRG00enNhOTZrbmx4blRUV0ZnPT0iLCJtYWMiOiJjZWZiZWJmZDkzN2E4ZjhmMWMyMGRmZWM4OGU1YmRlNmM0OTEzYmVkN2IyYTUwODU3ZGI4ZGU1NDYxZjUzZjIyIiwidGFnIjoiIn0=

Internal and External audit nechani smexist. Financial Committee matters of
coll ege regularly conducts internal and external financial audits with the
Accounts Section of the College and Chartered Accountant. In the finance
committee neeting they discuss regarding Verification of Audited statenments and
reports. Budget proposal for Income and expenditure of the current year
| mpl enentations/follow up for the suggestion given by the comittee nenbers any
variation of fee structure (exam nation fee) and renuneration for conducting
examw || be placed before the conmttee for approval. Books of Accounts are
prepared as per statutory requirenment and audited annually by Externa
Qualified Chartered Accountants. Vouchering of all bank and cash transactions,
Ledger scrutiny, analysis of fixed assets register, cash book, advance
regi ster, checking of bank reconciliation statement, scrutiny of all docunents
relating to purchase of fixed assets are audited. College has appointed a
charted accountant for regular audit. A part fromit auditors of |ocal fund
appoi nted by UP Governnent al so audited financial transactions and Fi xed assets
of the College. Along with it, special audit team appointed by director higher
education governnent of Uttar Pradesh also audited. Sone tines (2019-20) audit
by CAG al so conducted. http://sakal di hapgcol | ege. ac. i n/ Eext er nal Audi ts. aspx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

5000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Nill Yes COLLEGE | QAC
Adm ni strative Yes Nill Yes COLLEGE | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1- Played an active and inportant role to neet the goals of Year, 2- CGave
suggestions on behalf of parents ‘community for the betternent of college in
all dinensions, 3- Co -operation in Alumi Association

6.5.3 — Development programmes for support staff (at least three)

1. TWO DAYS WORKSHOP. 2. FAREVWELL PROGRAMME OF RETI RED NON TEACHI NG STAFF
MEMBERS. 3. AWARD AND HONCUR TO BEST EMPLOYEE. 4. FRESHER PARTY OF NEWY
APPO NTI NG NON- TEACHI NG STAFF.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ONLINE ADM SSI ON 2. NON- TEACH NG TRAI NI NG PROGRAMMVES 3. PROPER DOCUMENTATI ON
OF PAPERS 4. STUDENTS EXCHANGE PROGRAMVE 5. | NCENTI VE TO ATTEND
CONFRENCE/ SEM NAR/ FI P ETC.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2018

FEEDBACK
TAKEN FROM
STUDENTS AND
STAKEHOLDERS

17/ 08/ 2018

17/ 10/ 2018

17/ 10/ 2018

80

2019

TEACHER
PARENT
ASSCOCI ATl ON
MEETI NG

20/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

132

2018

EXTENSI ON
ACTIVITI ES

11/ 08/ 2018

11/ 08/ 2018

11/ 08/ 2018

560

2019

ACTI VI TI ES
OF ALUWNI
ASSCCI ATI ON

17/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

85

2019

SPORTS AND
CULTURAL
ACTI VI TI ES

01/ 02/ 2019

11/ 02/ 2019

12/ 02/ 2019

265

2018

STUDENT
UNI ON
ELECTI ON

02/ 11/ 2018

22/ 11/ 2018

22/ 11/ 2018

1250

2019

NON-
TEACH NG
TRAI NI NG

11/ 02/ 2019

11/ 02/ 2019

11/ 02/ 2019

15

2019

BLOOD
DONATI ON
CAMP

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

35

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WOVEN 14/ 12/ 2019 19/ 12/ 2019 400 100
LI TERACY
WORLD WOMEN 08/ 03/ 2020 21/ 03/ 2020 365 75
DAY
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
50




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 10/ 10/ 2 01 BRI CK 01 25
018 SOLI NG
2019 1 1 08/ 01/ 2 01 VEHI CLE 01 125
019
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal Ethics

10/ 12/ 2015

MAXI MUM FOLLOW UP

CODE OF CONDUCT FCR
STUDENTS

10/ 12/ 2015

MAXI MUM FOLLOW

CODE OF CONDUCT FOR
TEACHERS

01/07/ 2015

MAXI MUM FOLLOW UP

CCODE OF CONDUCT FOR NON

TEACHI NG STAFF

05/ 01/ 2009

MAXI MUM FOLLOW UP

CODE OF CONDUCT FCR
PRI NCl PAL

05/ 01/ 2012

MAXI MUM FOLLOW UP

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NATI ONAL YOUTH 12/ 01/ 2019 12/ 01/ 2019 225
DAY
VOTERS AWARENESS 19/ 01/ 2019 25/ 01/ 2019 845
PROGRAMVES
AMBEDKAR JAYANTI 14/ 04/ 2019 14/ 04/ 2019 195
YOGA DAY 21/ 06/ 2019 21/ 06/ 2019 125
TEACHERS DAY 05/ 09/ 2018 05/ 09/ 2018 150
GANDHI  JAYANTI 02/ 10/ 2018 02/ 10/ 2018 155
COVMUNAL HARMONY 19/ 11/ 2018 25/ 11/ 2018 465
VEEK
HUMAN RI GHT DAY 10/ 12/ 2018 10/ 12/ 2018 185



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlmZE9raXZnQ0NCQ3lmbFVGRnNXNkE9PSIsInZhbHVlIjoiYXMwNU4yMjd0SG14czRPbFBGc3YzNHI5OGw3YXUweDBudnBIZGFKQzF1NktRRDBUVTN2QkxFWHBlVkFYdzZPZDEvWkNjNGI1eUNWVWFkVWNYNDVqYUE9PSIsIm1hYyI6ImYzZjExNjBlZTkyYzhlMTVlZTU5NDg2YWNmZTZkMDFkYmZhNDVkYTNmN2I4ZGY0YjY3YmM3NzAyNmIwYWM0OTciLCJ0YWciOiIifQ==

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. LOOK AFTER BY CLEANLI NESS COWM TTEE 2. POLYTHENE FREE CAMPUS 3.
ENCOURAGEMENT OF USE OF BI CYCLE 4. USE OF LED LI GHTS 5. MAI NTENANCE OF
[ NSTI TUTI ONAL GARDEN 6. CAR POCLI NG 7. USE OF SOLAR ENERGY 8. PLANTATI ON

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1 1. Title: Effective Teaching and Fair Exam nation 2. ojective:
Know edge, tactics, procedures, and behaviors that produce positive student
out cones are those of an effective teacher. Effective teacher nake a positive
i npression on their students and apply their know edge to enhance | earning. So
the nobl e objectives of the practice are as follows: ¢ To build positivity in
students ¢ To enhance teaching with the help of |inking syllabus with current
scenario with the perspective of broader learning « To adopt a diverse approach
that involves a range of strategies, techniques, and factors. 3. The context:
The nobl e objective al so have challenging troubles in its designing and
i npl ement ati on. Sone of the challenging issues for inplenenting the practice
are as follows: « Managenent of required resources was a tough task. ¢ The
coll ege struggled a lot in conducting exam nations as there are |ack of
infrastructure in college « Applying nodern and effective teaching tactics on
students belong to rural area is yet another challenging task 4. The Practi ce:
Central to our practice is the dedication to nurture profound conprehensi on and
anal ytical thinking in our students. Qur instructional techniques are tailored
to encourage active involvenment with the content, urging students to exam ne
concepts from various perspectives. This approach cultivates an authentic grasp
of the material, transcending nere nenorization and superficial conprehension
Consi stent with this philosophy, our assessnent structure is meticulously
designed to mrror real-life situations in which problemsolving, analytica
acurmen, and creativity take precedence. In pursuit of even greater equity, our
teaching staff engage in ongoing training regarding optinmal assessnent
nmet hodol ogi es. This equips themto develop inpartial, well-rounded, and
stinmulating evaluations that accurately mrror student’s conprehension of the
material. In our conmmtnent to equitable assessnent, feedback stands as a
fundanental pillar. W hold the belief that constructive feedback is
i ndi spensabl e for fostering devel opment and advancenent. CQur educators furnish
punctual and conprehensive feedback on assignments and tests, spotlighting both
strengths and areas warranting enhancenent. This cyclic feedback process
enpowers students to gauge their progress, effect essential adaptations, and
perpetual |y pursue excellence. There are several constraints as there are
students with different backgrounds. W understand that elenments |ike economnic
standing, cultural distinctions, and |learning challenges can influence academ c
achi evenent. Hence, we extend support services to those students who nay need
extra aid, guaranteeing that every individual is provided an equitable chance
to excel. Transparency constitutes another integral elenent of our mnethodol ogy.
At the commencenent of every course, students receive unanbi guous gradi ng
gui del i nes, assessnent benchmarks, and | earning ains. This transparency dispels
any ambi guity surroundi ng the eval uation procedure, enabling students to
synchroni ze their endeavors with anticipated results. Furthernore, it equips
themwi th insight into how their performance is apprai sed and scored. CQur
col | ege net hodol ogy towards education and eval uation for the sake of fairness
is founded on the notion that |earning extends beyond grades, enconpassing
conmpr ehensi ve devel opnent. Via an array of instructional techniques, unbiased
assessnents, ongoing faculty devel opnent, val uabl e feedback, support
provi sions, and transparency, we guarantee an educational journey for each
student characterized by authentic learning and just opportunities. The college
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has a responsibility to apply the curriculumin classroominstruction and
adhere strictly to all university regul ations when hol di ng exans. Active
participation in class is the main focus in addition to giving | ectures and
providing notes in classroom so that students can devel op habit of active
participation which will also boost confidence in students. W create a
friendly environment in the classroomto engage the children in conversation
whi ch makes the student nore confortable and nake themto present thenselves in
better way. We |lay enphasis on active teaching in which students ask their
guestion freely and get the proper answer fromteacher or his fell ow students.
For this purpose sone topic is fixed by the teacher for discussion in classroom
and di scussi on nake student to explore nore about the particular topic which
enrich their know edge. Sakal diha P.G College has got reputation for
conducting fair exam nations. Mobile phones and other electronic gadgets are
fully prohibited in College canpus. Students of our college score good marks in
nost of the subjects and some of themare university rank holders. Practice 2
1. Title: Pronoting gender equity through girl’s education 2. Cbjective: To
make the environnent of college safe and secure for girl students and to | ook
out for the enhanced practices to pronote nore enrollnent of girls in college.
Wonen constitute nore than 60 of the total student strength of the college. The
majority of them conme from drought and fam ne-ravaged rural areas, where
m serabl e conditions of utter poverty, illiteracy, ill-health and superstition
take hold of their lives. Thus they are doubly affected by the backwardness and
discrimnation. So, the college has resolved to take up the cause of Wnen
Enpower nent for the wonmen students with the objectives of: 3. Context: College
ensure a safe and supportive |earning environnment for girls. Safe environnent
consi sts of gender-segregated toilets, inplenentation of anti-harassnent
policies, anti-ragging cell etc. College also train teachers and staff to
identify and respond to violence and harassment. 4. The Practice: Mre girl
students take admission in every discipline. The reason bei ng nmaxi nrum nunber of
girl’s students admi ssion is great anbience, safe and a confortable environnment
for girls. There are various conmttees such as anti-harassnents cell, anti-
raggi ng cell, and student grievance redressal cell to tackle problens faced by
girl students. One of the nost effective neans of fostering a nore just and
equal society is education. Nunmerous factors, including poverty, prejudice
agai nst wonen, early nmarriage, donestic abuse, and social conventions, |ead
over 40 of adolescent girls in India to forgo education and renmain at home.
Certainly, focusing on wonen literacy is crucial for societal progress.
Institutions such as schools, colleges, NGOs, and governnent progranms play a
significant role in pronoting women education and literacy. These institutions
shoul d provide targeted initiatives, schol arships, and educational canpaigns to
address the gender gap in literacy and enpower wonen with know edge and skills.
Encouraging girl’s education al so advances gender equality and inproves health
out comes. Therefore, it is crucial to give girls education top priority and to
put policies and initiatives that pronote equality into place. Qur college is
really | ooking forward to put girl’s education and safety at priority to bring
a positive change in the rural community. College create a safe and supportive
cl assroom envi ronment by being attentive to the needs of their fenale students
by actively chall engi ng gender stereotypes. College provide clean and safe
sanitation facilities, including separate toilets for girls, and ensure access
to nenstrual hygi ene products. Coll ege also offer health education prograns
that address health-related stigma, nental health, and reproductive health,
encouraging girls to prioritize their health and well-being. Wnen's literacy
is a cornerstone of societal progress, and its significance cannot be
underestinmated. In recent years, our college has taken substantial steps to
pronote wonmen education, recognizing that a diverse and educated student body
strengthens the institution as a whole. Qur college places a strong enphasis on
pronoti ng wonen education and enpowernent, resulting in a higher enrollnent of
femal e students conpared to nal es each year. The coll ege of fers dedi cated




facilities for femal e students, including a separate common room water cool er,
a harassnent-free canpus, and a focus on maintaining an eco-friendly
environment. Additionally, an anti -wonen Harassnent Cell operates within the
col l ege, dedicated to ensuring the safety and security of wonen on canpus. This
commitnent to wonen safety contributes to the higher enrollnment of female
students conpared to nmales. In conclusion, wonen literacy is a fundanenta
aspect of enpowernent and progress. As we continue to chanpion wonen |iteracy,
we pave the way for a nore equitable, diverse, and prosperous future- both for
our college and the society it serves. 5. Evidence of success: Extra-curricular
activities are organized for girls so that they can be able to take part in
several activities and able to enhance their personality. Gievance redressa
cell, anti-harassment cell, counselling of fermale students are sone efforts by
coll ege to successfully pronote girl education in college. As per the All India
Survey on Higher Education (Al SHE) 2019-20, the gross enrolnment ratio of female
students stands at 27.3, nore than that of male students, which is 26.9. This
i ndi cates an overall increase of 18 in the gross enrolnment ratio of fenmale
students in higher education from 2015-16 to 2019-20. In our college also,
total no. of girl students enrolled in 2018-2019 was 679 out of 1544 tota
students. In 2019-20 the nunber of girls students taking adm ssion in college
increased and there is 738 girl students out of 1607 students in graduation
progranms. In P.G program there are 971 girl students out t of 1962 students.
6. Probl em encountered and resource required: Grls may face various health-
rel ated chall enges that can prevent them from attendi ng coll ege, including
menstrual health issues, |ack of access to sanitation facilities, and health-
rel ated stigma. Organi zing various prograns during working hours, sonetines,
has led to sacrificing the class work.
htt p: // sakal di hapgcol | ege. ac. i n/ best practi ces. aspx

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sakal di hapgcol | ege. ac.in/bestpractices. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di sci pline and Good Teacher- Taught Rel ations through True Education
Rel ati onshi p- based teachi ng argues that educators who know t he | earners woul d
be capable to instruct thembetter. It describes to the conplex social mlieu
in which | earners and educators interact, share experiences, and participate in
activities that result in active educati on when conbined. It incorporates
formal understanding in the world to which it belongs and is born: the
nmul tifaceted, historical in nature, and social context of being human. Learning
t hrough rel ati onshi ps derives fromthe work of Lev Wgotsky, a child
psychol ogi st who clained that learning is relational as well as that
| anguage/ conversation is crucial to the relational conponents of |earning. Qur
objective is to enpower rural Indian children through excellent schooling and
holistic personality devel opnent, and to assist themin beconing responsible
and self-reliant citizens of the New India. The coll eges comitnent to
achi eving higher ends of society and nation by providing quality education to
its learners synbolizes its vision, because true education provides us with
eternity via its depth. To achieve institution vision and goal, the
organi zati on nurtures and devel ops students innate good behavior qualities and
hel ps to the construction of a new India. However, all of this is dependent on
di sci pli ne and excel |l ent teacher-taught relationships, which the schoo
enphasi zes. Student life is the tine when a student is studying in school or
college. Discipline inlife as a student thus involves naintaining good contro
over ones activities in order to proceed as far as feasible in ones studies.



http://sakaldihapgcollege.ac.in/bestpractices.aspx

Students behavior in college denonstrates their strong character. There have
been no reports of unrest, sexual abuse, or ragging in college up to this
point. It represents our institutions |egacy of disciplined culture. College
Student Union collaborates with college admnistration to pronote student and
canmpus growt h. A teacher is nore than just a teacher he or she is an educator,
phi | osopher, friend, guide, and guardi an of students, and faculty nenbers
denmonstrate this by their dedication not just to teaching but also to holistic
personality devel opnent of students through collective and individua
counseling. Qur universitys fair and cheating-free exam nati ons and out cones
pare confirmation of this distinguishing attribute. It [eads to positive teacher-
student relationships. Students understand that teachers want their students to
succeed and want to see them at various positions.

Provide the weblink of the institution

htt p: //sakal di hapgcol | ege. ac. i n/ Upl oad/ DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan for 2018-19 College is planning to start new courses at PG level in
Def ence and Strategic Studies and Psychology. Along with it to start Bachler of
Commerce (B. Con) and Certificate Course in Conputer Application (CCA) also is a
part of long-termgoals of the institution. In the next year, college will try to
get feedback fromdifferent stakehol ders |ike students, parents, alumi, teachers
and nmenbers of nanaging conmttee. To inprove teaching-learning and to find out
slow |l earners, institution will conduct Internal Evaluation Test (IET). To start
new cour ses additional classroons, |aboratories and ICT facilities will be
needed. The nmanagenent (District Magi strate Chandauli) and coll ege adni nistration
will try to fulfill this need with expansion of library facilities. Institution
wi || appoint new faculty nenbers at the vacant post to inprove teacher-student
ratio and will appoint few part tinme teachers. Institution is trying to sign
Menor andum of Under standi ng (MOUs) with Banaras Hi ndu University (BHU), Varanas
to pronote research and student exchange. Up to next year, it will be
materi alized. Faculty nenbers have applied for the grants of projects and
nati onal sem nars to Deptt. of Hi gher Education, Uttar Pradesh and Indian Council
of Social Science Research (1 CSSR) of New Del hi. If these proposals wll accept
by the concerning agencies, in next session we will organize national sem nars
agai n. Local and student semnars will be as usual. Extension activities will go
on though National Service Schenme (NSS) Rovers/Rangers, Activity club and ot her
conmittees and cells of the institution. Extension activities will include
several programmes |ike road safety, AIDS awareness, voters’ awareness, wonman
literacy, blood donation canps, Swachchha Bharat, Conmmunal Harnony, Legal
Literacy Day etc. in coordination with |ocal adm nistration and society.
Institution will increase expenditure in library and academ c facilities al ong
with student’s conputer ratio. We will have subscription nenbership of 5 research
journals in next academ c year (AY). W will register our Alumi Association and
wi Il increase nunber of nenbers of association to enhance alumi activities.
Institution will decrease the dependency on govt. supply of electricity and wll
rely on solar energy. ‘C ean Canpus and Green Canpus’ is part of our strategic
goals and we will achieve it in next academ c year in different ways.
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